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Understanding Asset Development
for Individuals with Disabilities

hereis growing emphasison
I helping people get out of
property by focusing on asset
building rather than by providing
monthly income supports such as
cash payments.
This approach is about encourag-

— Part |

“The good news is that
there are numerous

resources that...can be
used to accumulate assets

ing people to save money andtomake  ANC build wealth.”

investments that increase in vaue
over time. The assumption isthat as
individuas develop assets, they and
their families will be able to move out
of poverty and remain out of poverty.

Assets for Independence (AFI)
Individual Development Accounts
(IDAS) are an important tool in asset
building for low-income people. AFI
projects assgt client familiesto save
earned incomein IDAs— specid
matched savings accounts. Clients
may usetheir IDA savings and
matched funds to acquire any of the
following assets.

o Afirst home

* Capitdization of asmall
business, or

* Postsecondary education or
training.

Asset building has received little
attention in the disability community,
duein large part to the perception
that work and asset accumulation
jeopardize digibility for — and contin-
ued access to — Socid Security
disability benefits.
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For many persons with disabilities,
these benefits represent a primary
source of income, and they also pro-
vide access to hedlth insurance through
Medicaid and Medicare.

Missed Opportunity

Unfortunately, this represents a
missed opportunity because many indi-
vidudswith disabilities live in poverty,
or very closeto it. People with disabil-
ities are more likely to be unemployed
and to live in poverty than any other
single demographic group inthe U.S
today. Consider:

+ One-third of adults with disabili-
tieslive in households with tota in-
come of $15,000 or less, compared to
only 12% of those without disabilities.

+» More than 65% of individuals
living in poverty for 36 months or
longer (during a 48-month period)
have a disability.

People with disahilities severe
enough to qualify for Socia Security
disability programs are often living

Visit JTPR’s website at www.impact-publications.com

especialy impoverished livesin terms
of income, savings or resources.

In April 2008, the Socia Security
Administration (SSA) reported that
more than 4.2 million adults age 18-64
received Supplemental Security
Income (SSI) payments based upon a
disability. SSI is ameans-tested pro-
gram — that is, it is restricted to fami-
lies or individuals who meet specified
financial requirements and certain
other digibility criteria. In the case of
an adult, this means an inability to
work because of amedical condition.

continued on Page 2
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Asset Development cont'd from Page 1

% SS payments provide only limit-
ed income support. The maximum fed-
erd benefit rate (FBR) is $637 per
month, or 73% of the 2008 federal pov-
erty standard for a household of one.

+ To qudify for SSI, an individua
must have limited earned income,
countable unearned income of less
than the 2008 FBR of $637, and very
limited countable resources in order to
retain digibility.

An additiona 7.1 million adults
receive disability benefits from SSA
under Socid Security’s disability in-
surance program (SSDI). Whilethisis
not a means-tested program with the
income and asset restrictions inherent
in the SSI program, the income support
that SSDI providesisaso quite small.

The average monthly SSDI pay-
ment in January 2008 was $1,004, rep-
resenting only 116% of the federa
poverty leve for afamily of one.

Asset Development Srategies

One of the key problems related to
asset development for beneficiaries of
disability benefitsis the confusion
about how disability programs treat
income and resources for purposes of
program dligibility. For example,
building wedth has never been a prob-
lem for SSDI beneficiaries because
these benefits are not based on eco-
nomic need and there has never been
any restriction on savings, investments
or asset accumulation.

However, because there is a com-
mon misconception in the disability
community thet this program is means-
tested, it is not uncommon to find
SSDI beneficiaries disposing of
resources out of fear thet retaining
them will cause loss or reduction
of benefits.

On the other hand, SSI beneficiaries
HAVE barriers to asset accumulation.
The SSI program has stringent resource
limitsthat have not increased since the
program’sinception in 1974. In order
to retain SSl digihbility, beneficiaries
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must not have countable resourcesin
excess of $2,000 for an individud or
$3,000 for an SSl dligible couple.

The good news isthat there are
numerous resources that are excluded
from thislimit that can be used to
accumulate assets and build wedlth.
Many important SSA provisons dlow
accumulation of the same assets asthe
AFl IDA program:

O Home owner ship: SSA regula-
tions permit an SSI beneficiary to own
one home of any value aslong asthe
individua livesin it. Parents may even
give or transfer ownership of ahome
to achild on SSI, and it will only
count asincomein the month it is
received. In addition, neither home
equity loans nor mortgages count as
income for SSI digibility purposes.

O Business owner ship: Owning a
business is sometimes incorrectly
viewed as an unredistic employment
goa for people with disahilities. In
fact, SSI dlows unlimited accumula-
tion of assets (including cash in abusi-
ness account) for the operation of a
small business or micro-enterprise
under the exclusion of “property essen-
tia for salf-support.”

The sameistrue for Medicaid digi-
hility because states cannot adopt Medi-
caid income and resource rules thet are
more stringent than those for SSI.

0 Postsecondary education: SSA
offers several resource exclusionsto
dlow SSI beneficiaries to save or pay
for postsecondary education. The
Social Security Protection Act of 2004
provides a nine-month resource exclu-
son for grants, scholarships, fellow-
ships, and gifts used to pay for tuition,
fees, and other educational expenses.

SSl beneficiaries dso have access
to the standard federa educationa
assistance programs available to any
qudlified individual who needs help
paying for higher education.

Moreover, student financial asss-
tance under Title IV of the Higher

Visit JTPR’s website at www.impact-publications.com
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Education Act, such as Pell grantsand
federal work-study programs are not
counted as either income or resources

for SSI digibility purposes.

O Plansfor Achieving Sdlf
Support (PASS): The PASS provi-
sions under the Social Security Act are
an opportunity for persons with dis-
abilities to accumulate income and/or
resources without causing either
indligibility for SSI or areductionin
benefit payments.

Under an gpproved PASS, an indi-
vidua may set aside earned income,
unearned income and/or resourcesin a
specia account to pay for items or ser-
vices needed to achieve a specified
occupationa god. Thisand/or

continued on Page 3
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Asset Development  cont'd from Page 2

resources are completely disregarded
when determining an individua’s €li-
gibility for SSI — or in calculating the
SSI payment amount.

Furthermore, federal regulations re-
quire that PASS funds be excluded by
Medicaid, Temporary Assistance for
Needy Families (TANF), food stamps,
and Housing and Urban Devel opment
(HUD) rental-assistance programs.

(Editor’s note: For more informa-
tion about PASS, see the October
2007 Training Connection insert —
and for more on work-incentives plan-
ning, see the September 2008
Training Connection.)

NEXT MONTH: Improving access
to IDAsfor people with disabilities. m
Sources: Virginia Commonwealth University-
Rehabilitation Research and Training Center
(VCU-RRTC) and Assets for |ndependence.
The Lewin Group & VCU are key collabora-
tors in the Office of Community Services' ini-
tiative to increase IDA participation for people
with disabilities. VCU-RRTC is funded by
grant #H133B040011 with the USDOE —
NIDRR. For more information, contact the

Assets for Independence Resource Center,
info@idaresources.org or call (866) 778-6037.

Editor’'s Notebook

- I'd like to

thank Robert
Cimerafor pro-
viding an article
about improving employment out-
comes while also reducing costs.
In today’s financial climate, |
believe Robert’s insights would
assist any supported employment
agency.

Second, JTPR readers are well
aware that the relationship
between an individual’s financial
income and his or her continued
eligibility to key benefits can be
perplexing. We hope that JTPR
has shed some light on this matter
in part one of atwo-part article on
this topic.

Third, autism spectrum disor-
ders (ASD), another subject in
demand by readers, is addressed
in this month’s Workplace

Connection insert. This article
demonstrates to employers that an
employee with Asperger’s or any
ASD can be successful on the job,
with the proper accommodations.

Speaking of successes, a recent
film on HBO, Temple Grandin,
offers exceptional insights into
what it islike for an individual to
have autism. It also chronicles the
extraordinary determination and
accomplishments of this real-life
individual. | highly recommend
this inspirational movie if you get
a chance. Until next time.

ke Pocgua
Mike Jacquart, Editor

(715) 258-2448
mike,jacquart@impacttraningcenter.net

New Title Offers Transition Best Practices

DEANMNE NRUH

Transition s
Youth & Young Adults
with Emotional or
Behavioral Difficulties

AN EVIDENCE-S D HANDBOOK

= —
WOR S

s youth with emotional or
‘ N behaviord difficulties tran-

sition from school and
home settings, they face the com-
plex challenges and expectations of
adult life: finding and maintaining
work; establishing new relation-
ships; building a career; and more.
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Transition of Youth & Young
Adults with Emotional or
Behavioral Difficulties: An
Evidence-Supported Handbook, is
a comprehensive book that cap-
tures the best knowledge on sup-
porting the transition to adulthood
for young people with mental
health issues.

Through research and in-depth
analyses of seven successful tran-
sition programs, readers will dis-
cover how to:

> Apply evidence-supported
practices to guide youth and young
adults through the transition obsta-
cle course;

> Bridge the gap between child
and adult mental health services,

Visit JTPR’s website at www.impact-publications.com

> |mplement strategies for the
transition from high school to
meaningful employment, postsec-
ondary education, or technical
training;

> Fund and sustain services
and supports — and more!

This book is considered a must
for transition specialists, general
and specia educators, mental
health practitioners, and others.

Transition of Youth & Young
Adults, by Hewitt B. Clark &
Deanne K. Unruh, is available
from Brookes Publishing Co.,
www.brookespublishing.com.

(Editor’s note: Another helpful
book on youth trangition is included
in this month’s resources section.) ®
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Assistive Tecﬁnofogy

Choosing the Right AT

ssistive technology can be
A something as simple as

Velcro® to hold a keyboard
in place for someone with afine
motor impairment, to screen-read-
ing software that provides comput-
er access to a person who is blind
or visually impaired.

AT solutions can be as crestive
and varied as the people who
request them. Like any job accom-
modation, AT is not a one-size-
fits-al solution. Choosing the right
device to meet a specific individ-
ual’s needs requires an understand-
ing of the person’s functional limi-
tations, type of impairment, and
specific job responsibilities.

Communicating with the indi-
vidual with the disability to learn
more about his or her needs, and
consulting with appropriate AT
resources, can be vital to the suc-
cessful implementation of AT asa
job accommodation.

Unfortunately, selecting AT can
be a daunting task for employers
and others who are not familiar
with this type of technology.
Fortunately, there are a number of
helpful resources. They include:

% The Job Accommodation
Network’s Searchable Online
Accommodation Resource
(SOAR) isan online tool that
allows users to explore possible
accommodation solutions. Using
SOAR, employers select an
impairment, limitation, job func-
tion, examine potential solutions,
and access AT vendors. Visit
WWWw.jan.wvu.edu/soar.

% State Vocational
Rehabilitation (VR) agencies
services may include help in fund-
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ing accommodations. For alist of
state VR agencies, check out
wWww.jan.wvu.edu/cgi-win/
TypeQuery.exe?902.

s State AT Projects provide
technical assistance and consulta-
tion on AT, product demonstra-
tions, equipment borrowing, and
low-interest loans for persons with
disahilities. For alist of these pro-
jects, visit www.jan.wvu.edu/
cai-win/TypeQuery.exe?735.

+ Disability-specific infor ma-
tion can also be useful in deter-
mining workplace accommoda-
tions. Log on to
www.disabilityresources.org/
SPECIFIC.html.

For more information about
assistive technology accommoda-
tions, contact JAN at (800) 526-
7234 or visit www.jan.wvu.edu. |

—Resources—

A Full Life Ahead: A
Workbook and Guide to Adult
Life for Sudents and Families
of Sudents with disAbilities, by
Judy Barclay and Jan Cobb, Full
Life Foundation, www.fulllifea-
head.org or call (205) 439-6534.
This book, vetted by the Dept. of
Education’s Office of Special
Education Programs gives
parents the practical tools they
need to move youth from the
entitlement of services provided
during their schooling years to
living a successful, independent
adult life.

1 Help Wanted & Help
Found: The Insiders Guide to
Recruiting & Hiring Hourly
Workers, by Shawn Boyer, Kyra
Newman, and Mike Ward,
$15.95 list price, Amazon
(www.amazon.com). This book
points out the differences
between hourly and salaried
employees and why different
recruiting approaches are
needed.
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Down to Food and TP?

By Joe Turner

from a reader. Perhaps you can

relate... “Hi, Joe, | was laid off
a second time and have been on a
roller coaster ever since. | am
down to buying food and TP. |
have two children to provide for
and an ex who says he cannot help
them.” Thanks, Kerri.

You're in atough situation, and
need to do some crisis planning at
this point. You don’t mention the
age of your children, but if they're
16 or older, they’'re old enough to
find part-time jobs to contribute
toward the bills. If they’re out of
high school and not going to col-
lege, they need to work full time
to help you pay the hills.

In terms of your own employ-
ment situation, some additional
crisis planning is in order. You
need an income to stay in your
home and to put food on the table.
If you don’t have an income now,
make alist of your strongest skills.
Then, make alist of jobs that

I recently received this note

would solve your immediate finan-
cial problems.

Once you have a short-term job
that’ Il meet your immediate needs,
take a deep breath and start plan-
ning for the longer term. You'rein
the same boat as a lot of other
people in this horrible economy.
Your challengeisto rise above
your competitors. To do this,
frame your work history in terms
that employers want to hear.

The operative term is “ Return-
On-Investment.” Forget trying to
sell your skills and instead cite
“results.” Sit down with alegal
pad and go through your work his-
tory. Ask the “ So what?” question
after each role, project or task that
you performed for employers.

Track each role, project, or task
you've had back to its relationship
as to how it helped employers to
either save or make money. List
examples of your effectivenessin
one of these two roles.

Thiswill differentiate you from
your competitors, and it will help
overcome the stigma of recent lay-

offs. It's easy to feel unworthy,
that something is wrong with us,
or that we're failures or “rejects.”
The challenge is to stay positive
and to sell your achievements.

Thisis no easy feat, but when
you begin to realize that you are
an important part of the profit-and-
loss picture, you can begin to
articulate your vaue to the
employer. Then, you'll start to
gain the attention of potential
employers.

Why? Because they don’t have
job “opportunities,” they have
“problems.” That open position
means the company is losing
money that they can't afford to
lose. When you can talk in these
new terms (ROI, Save $$, Make
$3$, etc.) you become a problem
solver, not just a job applicant. m

As a recruiter, Joe Turner spent 15 years find-
ing and placing top candidates in some of the
best jobs of their careers. The author of Job
Search Secrets Unlocked and Paycheck 911,
you'll find free tips and advice on landing a
job in this tough economy at

www.jobchangesecrets.com.

Results of

he U.S. Department of
I Labor recently announced
the results of its Tools for
America’s Job Seekers Challenge.
Recommendations have been
tallied, and the top-rated sitesin
each of six categories — genera
job boards, niche tools, career
tools, career exploration tools,
Web 2.0 and “other” — are avail-
able at www.careeronestop.org/

jobseekertools.
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In the News

‘Job Seekers

The posting is the culmination
of an eight-week effort to offer
members of the public an opportu-
nity to weigh in on their favorite
career sites and to provide the
sites themselves with a chance to
raise awareness about the tools
they offer.

Government agencies, private
companies, nonprofit organizations
and many other entities came togeth-
er to make the project a success.

Visit JTPR’s website at www.impact-publications.com

Challenge’

“We called on the public to let
us know what they want out of
online job tools, and they have
responded in great numbers,” said
Secretary of Labor Hilda L. Salis.
“In the process, we also created a
great resource for job seekers.”

Thefull list of al stesthat
entered the challenge can be ac-
cessed a www.dol.gov/chalenge. m

Source: DOL employment and training
services (www.doleta.gov).
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Success Sto ry

Le”a: From Bored to Earning a Paycheck, Helping Others & Starting a Business

Leila poses
with one of
her homemade
#»| wreaths, along
| with two of

| her Business
Design Team
members,
Josephine
Hunt (left)

and Tammara
| Geary (right).

By Ashley Hall,
Alliance for I ndependence

elalived with her grandpar-
L ents, father and her sister, who
aso has adisability, while
attending high school, where she
received aspecid certificate.

For the next severd years, Leilaand
her sster stayed home entertaining
themsalves, while her other family
members worked for aliving. Lela
had minimal vocationa and socia
skillsand did not participate.

In any vaued socid rolesin the
community, Leilawas unaware of the
fact that she could learn much-needed
life skills, and even earn her own pay-
check before coming to the Alliance
for Independence (AFI).

Training Ensues
Lelarecevesindividudized skills
training and vocationa training at AFI,
acquiring numerous life and vocationa
kills. Leilanow earns a paycheck by
working on contracts, including sever-
a that require the use of a commercial
sewing machine. Sheisinvolved in the
Adult Basic Education program, where
she enjoys reading literature, math,
and learning to use the computer
and Internet.

Desreto Help Others
Leilahas served as president of
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AFI’'s Governance Committee and is
currently the president of the Aktion
Club, aservice club for adults with
disabilities sponsored by Kiwanis
Internationdl. (Editor’s note: For more
information on Aktion Clubs, seethe
January 2009 Training Tool-Kit.)

Wheat stands out most about Leilais
her desireto help others. Leila’'s mem-
bership in the Aktion Club is important
to her because she wants to give back
to the community. In 2007, she
participated in the beautification pro-
ject for Hunt Fountain Park, aswell as
afundraiser that benefited Talbot
House Minigtries.

Even before the chartering of the
Aktion Club, Leilavolunteered her
time at the SPCA and received recog-
nition for her dedication to the organi-
zation. Sheisamember of the
Sunshine Chorus, aswell asthe Dream
Team, which isagroup of clientswho
volunteer their time to the public rela
tions needs of the agency. Leilaaso
gpeaks at numerous United Way pre-
sentations and helps with agency tours
by handing out brochures,

Personal Growth

L eila has become very savwy and
resourceful since coming to AFI. She
made it through an emotional time
after the untimely deeths of her father
and grandmother, and was able to use
skillsthat shelearned at AFI to get her
family to safety in the midst of an
apartment fire.

Lelasad, “Beforel cameto AFI |
sat & home for many years very bored.
| never knew that | could earn a pay-
check. Now that | have learned so
many skills| have many interests, like
using sign language to communicate
with my friends who do not communi-
cate with words, and cregating artwork.
If I had not come here | might till be
a homewatching TV al day.”

Visit JTPR’s website at www.impact-publications.com

Launching a Busness

Today, sheis doing just the oppo-
site. Lelalivesin her own apartment
and has begun the process of starting
her own business sdlling homemade
wreeths. Through working with Start-
Up Florida, a program offered by the
University of South Florida's Center
for Inclusive Communities, Lellahas
learned how to write a business plan,
aswell as how to market her product.

Leilawas one of four individuas
chosen to participate in Start-Up
Florida's Quick Launch Project, which
is self-employment training presented
by Tammara Geary and Griffin-
Hammis Associates, LLC. The pur-
pose of the training isto teach Leila
how to produce aworking business
plan draft, used for leveraging support
and financing.

Initidly, as ahobby, Leilawould
make breast cancer awareness wreaths
to raise money for agood cause. This
topic has great meaning to her because
her sister has been diagnosed with this
disease. (Both Leilaand her sister gave
permission for usto share thisinfor-
mation with everyone.)

Usudly, Leilawould sdll these
beautifully crafted wresthsin her spare
time. Any money collected would be
donated to the Nationa Cancer Society.

With the help of dedicated family
members and supportsin place from
Sart-Up Florida; Tammara Geary; her
support coordinator, Josephine Hunt;
and APD’s supported employment
Liaison, Jennifer Monje; Leilaisinthe
process of becoming educated in the
world of self-employment and hopes
that one day she will reach her goa of
financial independence! m

Reprinted with permission. Contributions
to this article were made by Jennifer
Monje, APD. Editor’s note: For more
information about the Sart-Up program,
see the November 2007 issue of JTPR, or
visit www.start-up-usa.biz.
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Helping Someone Who is Out of Work

By Thom Singer

eing laid off or in the midst

B of acareer crisis can make

someone feel very isolated.

When it happens to someone close
to you, knowing how to help him

or her can be tricky. The following
are five tips to help you help them:

1. Be available. Whileit's hard
to grasp when you have a job, see-
ing friends, family, and former co-
workers is important to someone
who is unemployed. Regular calls,
emails, and visits make a differ-
ence to keep people motivated and
to feel connected.

2. Don't always ask about the
job search. If you always ask peo-
ple who are out of work about
their job search, you' |l make them
feel bad, and they won’'t want to

talk with you in order to avoid
these conversations. Engage them
in other areas of discussion,

not just about how their job hunt
is going.

3. “Talk up” peoplewho are
unemployed even when they are
not present. If you want to help
someone find a job, bringing him
or her to business events and intro-
ducing this person to othersin the
industry is a good thing...but take
this one step further and have con-
versations with people you know
who might have connections to
jobs. However, do so when the
person is not present. This avoids
putting either the job seeker or the
prospective employer or other
individual on the spot. Plus, they
sound more specia when you are
praising them when they’re not
standing right there!

Online Access Increases for

y Job Search Pilot’s
(http://myjobsearchpilot.
com) job search manager

isnow linked to LinkedIn, which is
considered one of the leading web-
sites that hiring managers and
recruiters use to solicit new candi-
dates and investigate referrals.

With this change, thereis now a
LinkedIn icon on the companies and
saved jobs page of My Job Search
Pilot’s Job Search Manager that
allows a job seeker to see automati-
cally who in their LinkedIn network
is connected to a particular job post-
ing or company.

“The questions on every job seek-

4. Pick up thetab (without
making a big deal about it). People
who've lost their job often have to
pay close attention to their
finances, but they don’t want to be
charity cases either. Subtly pay
their registration fee for business
events or offer to buy lunch with-
out making a big deal about it.

5. Never let them give up.
People who are out of work can
get discouraged. Your role as a
caring individual isto motivate,
encourage, and never alow the
job seeker to quit. Remind him
or her that opportunity will knock,
but not if they’re watching TV
al day. m

Thom Singer is the author of six books on net-
working, including, Batteries Not Included: 66
Tips to Energize Your Career. For more infor-
mation, visit www.thomsinger.com.

In the News

er’'smind are — What are my target
companies? Who are my key con-
tacts at those companies? And most
importantly, am | connected to them
on LinkedIn?" explains Linda
Projansky, My Job Search Pilot
Principal. “Now the job seekers who
use My Job Search Pilot will have
instant access to 35 million Linkedin
members.”

My Job Search Pilot also “reverse
engineers’ the job search process for
job seekers. This simply means that
job hunters use the same tricks and
techniques that recruiters use to
research and find candidates. The
processis as follows:

Job Seekers

M Sep 1. Make alist of former
company’s competitors and other
companies you want to work for;

M Sep 2: Identify where those
companies are located; and

M Sep 3: Search socia networks
online for human resources contacts
and/or the hiring manager.

My Job Search Pilot is an out-
placement service that uses technol-
ogy, experienced job search coaches,
and customized support to meet the
needs of individual job seekers.

To view an online demo, visit
http://app.myj obsearchpilot.com/
movie/overview?2. ®

Job Training and Placement Report is published monthly. For subscription information contact: Job Training and Placement Report, 1439 Churchill Street, Unit 302,
Crystal Plaza, P.O. Box 322, Waupaca, WI 54981. This publication is designed to provide accurate and authoritative information in regard to the subject matter cov-
ered. It is sold with the understanding that the publisher is not engaged in rendering legal, accounting, or other professional services. If legal advice or other expert
assistance is required, the services of a competent professional should be sought. (From a Declaration of Principles jointly adopted by a committee of the American
Bar Association and a Committee of Publishers.) Job Training and Placement Report does not necessarily endorse any products or services mentioned.
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CF icket to Work

t atime when demand for
A disability and employment

servicesis increasing
while many government and chari-
table budgets are decreasing,
recent improvements to the Ticket
to Work program have been a wel-
come shot in the arm for numerous
supported employment agencies
and other service providers.

The program can reportedly be
cumbersome to put into place.
However, since the new regula-
tions went into effect in 2008,
Ticket assignments to Employment
Networks (ENs) have increased,
and payments to ENs have grown
exponentialy.

The following are a few of the
more frequently asked questions
about the Ticket program:

Q: What is an Employment
Network?

A: An Employment Network
(EN) is an entity that contracts
with the Social Security
Administration (SSA) to either
provide or coordinate the delivery
of necessary services to Socia
Security disability beneficiaries
who assign their tickets to the EN.
The EN may be a single individ-
ual, apublic and/or private part-
nership, or a consortium of organi-
zations collaborating to combine
resources to serve Ticket holders.

Q: Doesit cost anything to
become an EN?

A: No, the application process
is free and consultation and assis-
tance is provided in understanding
or completing the Request for
Proposal (RFP).
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‘Ticket to Work’ FAQs

Q: How many ENs will be
approved?

A: Thereisno limit. The SSA
is contracting with as many quali-
fied entities as possible from both
the public and private sector.

Q: Do ENs receive upfront
funding?

A: No, Ticket to Work is a per-
formance-based program. ENs
receive payments when the Ticket
holder achieves certain employ-
ment-related milestones and/or
outcomes. ENs that need upfront
capital can use the Employment
Capitalization Resource Directory,
www.yourtickettowork.com/en_ca
p_resource. The directory, which
provides information on potential
funding sources, is provided at
no cost.

Q: Can organizations that
receive funding from other
sources, like a Medicaid Home
and Community Based Waiver, be
Employment Networks? If so, are
there any restrictions?

A: Grants and fees paid by
Medicaid, State VR agencies, or
similar entities have no bearing on
an agency’s ability to qualify as
an EN under the Ticket program.
HCB Waiver and other Medicaid-
funded community providers
are welcome to apply to be ENSs,
provided they meet the necessary
criteria.

Q: Does SSA count the benefi-
ciary’s earnings when they are
earned or when they are paid for
the purpose of calculating pay-
ments to the EN under the Ticket
to Work Program?

A: For al milestone payments
and for all SSDI or concurrent
beneficiaries we use earnings
when earned — by the pay period,
not the pay date. For SSI-only
beneficiaries, during the outcome
period before benefits are termi-
nated, the earnings when received
on the actual pay date are used. m

Source: SSA. Additional questions and answers
are available at wwww.ssa.gov/pubs/10065.htm.

“l Need To Make A Change
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Hey, we know things change. You move. You land a new job. You
decide to sail off to Tahiti. Whatever the change, you'll want to con-
tact us today so that we can update our records accordingly.

. . sayi . .
Contact Us Anytime You Want To... ™ @ Wi

+ Change your name or mailing address 00\0‘ 715-258-2448
«» Change or add phone number or e-mail _% Fax: 715‘2_58‘9048
«» Renew, start or cancel a subscription ¢, < E'ma‘_':_
«» Check the status of your subscription '3}7 o ders@impacttrainingoenter.net
«» We appreciate any ideas or suggestions you may have (’%,9 . (e
10 %3 Jyoyd ssnp )
practical solutions for professionals
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